
DECD Ethics Statement 
 
The mission of the Department of Economic and Community Development (DECD) is to 
provide leadership and service to enhance the state's economy and to expand opportunities for 
individuals, business and community prosperity, promote equity and improve the quality of life 
for Connecticut citizens.  As Department of Economic and Community Development employees, 
we share responsibility to administer millions of tax dollars, we work with confidential 
information that is extremely sensitive and we have financial relationships with the private and 
public sectors.  Given this responsibility, it is important to reiterate a strong code of ethics for all 
department employees. 
 
The "Code of Ethics for Public Officials" is set forth in Connecticut General Statutes, Chapter 
10, Part 1, Sections 1-79 through 1-89 as may be amended from time to time.  These sections 
prescribe proper conduct for state employees and officials in the discharge of their employment.  
This ethics statement, in accordance with Conn. Gen. Stat. sec. 1-83(b)(2), is to draw your 
attention to the Code of Ethics statutes and to clearly define the policies of the department 
concerning outside employment or business involvement, the solicitation or acceptance of gifts 
and gratuities and the proper handling of confidential and sensitive information. 
 
In order that we may all avoid possible violations of the Code of Ethics, it is necessary for the 
department to be aware of any situations in which there is a real, potential, or apparent conflict of 
interest involving its employees. 
 
No employee shall accept employment with any consultant, contractor, appraiser, or any other 
organization or individual  nor shall any  DECD employee have, directly or indirectly, a financial 
interest in any business, firm, or enterprise doing business with this agency that would cause, or 
create the appearance of, a conflict with or influence the performance of the employee’s duties 
with DECD.   Any situations that an employee believes may represent a potential conflict of 
interest shall be immediately reported to their Executive Director in writing.   Within the Office 
of the Commissioner any potential conflict of interest shall be immediately reported to the 
appropriate unit manager.  This notification will provide an opportunity for a further review by 
departmental officials of the degree of potential conflict of interest, if any, and permit 
appropriate actions, if necessary. 
 
Outside employment is generally barred if the private non-state employer can benefit from the 
state employee’s official actions. For example, such outside employment would be barred if the 
individual in his or her state capacity has regulatory or contractual authority over the private 
entity, a non-profit or another governmental entity.  An agency employee is not prohibited, 
however, from using his or her expertise for private gain, as long as no provision of the Code of 
Ethics is violated in the process. 
 
No employee of the Department of Economic and Community Development shall allow any 
private obligation of employment or enterprise to take precedence over his/her responsibility to 
the department. 
 



If there is deemed to be a violation of the Code of Ethics, the employee may be required to give 
up either his or her outside employment or state position or take other appropriate steps in order 
to resolve the Code of Ethics violation. 
 
No employee of the Connecticut Department of Economic and Community Development 
(DECD) shall directly or indirectly solicit or accept any gift or gratuity from any person or 
organization with whom the Department has, has had, or may expect to have, a business 
relationship which could cause, or create the appearance of, a conflict with or influence the 
performance of the employee’s duties with DECD.  Any gift or gratuity that a person or 
organization attempts to give an employee of DECD shall be immediately returned.  If such gift 
or gratuity is received by other than personal delivery from the subject person or organization, it 
shall be taken to Human Resources along with the name and address of the person or firm who 
gave the item.   Human Resources along with the recipient of the gift or gratuity will arrange for 
the donation of the item to a local charity (e.g., Foodshare, local soup kitchens, etc.).  Human 
Resources will then send a letter to the gift giver advising them of this donation.  A copy of the 
letter will be kept on file with the Internal Audit Section. 
 
No employee of the Department of Economic and Community Development shall use or 
distribute state information or confidential information obtained from a client of the agency.  No 
employee of DECD shall use state equipment or materials for other than state business purposes.  
Much of the information used by the agency is confidential.  Employees may not use any 
information available from computer printouts, computer terminals, records, verbal 
communications with clients or co-workers or from any other source except in the appropriate 
administration of our programs.  Any misuse of information may result in disciplinary action. 
 
The foregoing policies apply to all employees of the Department of Economic and Community 
Development, and it shall be the responsibility of each employee to be familiar with them and to 
comply with them.  To that end, each employee will be given a copy of the policy and will be 
asked to sign a form indicating its receipt and review.  Employees who do not comply with the 
above policies or who are found to have violated the Code of Ethics for Public Officials, C.G.S. 
Sections 1-79 to 1-89, as may be amended, may be subject to disciplinary action up to and 
including dismissal from state service.         
 
This is an excellent department with a dedicated and competent staff and these measures simply 
reiterate what is the norm for responsible and professional conduct.  It is important for us to 
maintain the highest professional standards in the discharge of our duties. 
 
If you have any questions or would like to read the full text of the Ethics Code, please visit 
the State Ethics Commission website at www.ethics.state.ct.us.   

http://www.ethics.state.ct.us/

